Music Director (Part-Time)

Holy Redeemer Catholic Church

Position Summary

Holy Redeemer is a vibrant parish with over 700 families and a growing school. We are
searching for an enthusiastic, energetic leader to continue growing the music ministry at our
parish.

The Music Director serves as the principal leader of the parish's music ministry, collaborating
with the Pastoral staff to provide meaningful, prayerful, and liturgically appropriate music that
enhances the worship life of Holy Redeemer Catholic Church. The Music Director is responsible
for planning, coordinating, and directing the parish music program for weekend liturgies, holy
days, funerals, and other special celebrations, while fostering the spiritual and musical growth of
cantors, choirs, instrumentalists, and the congregation.

Reports To: Pastoral Associate

Status: Part time (average 20 hrs per week), Non-Exempt

Essential Responsibilities

Liturgical Music Planning

e Plan and select music for all weekend liturgies, major feast days, holy days, and other
special liturgical celebrations as requested.
e Plan music for the parish's regular weekend Mass schedule:
o Saturday: 5:00 p.m.
o Sunday: 9:00 a.m.
e Ensure all music selections are liturgically appropriate and support the worship
experience.

Music Ministry Leadership

Direct, rehearse, and prepare parish choirs and cantors for weekend liturgies.
Train, mentor, and schedule cantors for liturgies without choir participation.
Recruit, develop, and retain choir members, cantors, accompanists, and
instrumentalists.

e Teach new liturgical music to the congregation as appropriate.



e [oster a welcoming, collaborative, and spiritually enriching music ministry.

Musician Coordination

e Provide accompaniment or recruit and schedule accompanists and other musicians for
weekend Masses, holy days, funerals and special liturgies.

o If acting as both Music Director and providing accompaniment, compensation will
be reflected.
e Coordinate music ministry for funerals upon notification from the Pastoral Associate.
e Maintain the first right of refusal to serve as accompanist for parish weddings.

Administrative Responsibilities

Prepare the hymn board for all weekend liturgies.
Notify the parish business office of accompanist compensation for biweekly payroll.
Prepare rehearsal recordings or digital practice resources (audio recordings, YouTube
playlists, etc.) as needed.
e Assist in preparing worship aids and service materials when requested for Solemnities or
special Feast Days
e Oversee the administration of the parish music program, including:
o Scheduling piano tunings and other maintenance
o Coordination of parish musician schedules
o Copyright compliance and licensing
o Ordering annual missalettes and music resources
e Serve as a resource for parish music needs related to weddings, missions, and other
special events as requested.

Professional Responsibilities

e Remain current with developments in Catholic liturgy, sacred music, and pastoral
ministry.

e Foster unity and collaboration among parish musicians, clergy, staff, and liturgical
ministers.
Promote positive relationships within the parish, school, and broader community.
Participate in parish fellowship opportunities to build relationships and identify individuals
interested in serving in the music ministry.

e Attend bi-weekly staff meetings and staff development opportunities.



Qualifications

The successful candidate should possess:

Demonstrated knowledge of Catholic liturgy and sacred music.

Experience directing choirs, cantors, and instrumental ensembles.

Strong vocal and/or instrumental proficiency, including the ability to lead congregational
singing.

Excellent organizational, communication, and leadership skills.

The ability to recruit, mentor, and inspire volunteers.

Working knowledge of music resources, copyright licensing, and worship planning.
Flexibility to work evenings, weekends, holy days, funerals and other special liturgical
celebrations.

The Music Director is expected to conduct themselves in a manner consistent with the
teachings, mission, and values of the Catholic Church. Employees shall:

Exhibit behavior and a lifestyle consistent with Catholic teachings.

Abide by all applicable laws of the Church and the State.

Successfully complete and maintain compliance with the Safe Environment Program of
the Diocese of Evansville.

Compensation

Starting rate: $19-$33 per hour

If you are interested in applying, please send your application and list of three references to
asmartin@evdio.org or contact the Parish office at 812-424-8344.
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